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CHAPTER I 
THE PROBLEM 
In recent years the increasing interest in guidance in schools of 
inursing has ~manifested itself in many ways. Within the literature of the I 
field there is growing rapidly a body of guidance information 6n such subjects 
las-- student problems, nursing school records, guidance t . rt . t .I! prac lees, oppo unl 1 s 
for nurses, and interpretation of psychological tests. Colleges and 
iversities recognizing the need have set up and offered courses in guidance 
for graduate nurses. Educational programs and .institutes on guidance methods ' 
,sponsored by nursing organizations are becoming more frequent and are 
~eceived enthusiastically, 
i 
Nevertheless, reading and investigation in the field discloses 
several areas in guidance where no great progress has been made. I 
Bartholf1 reports, "There is a lack of organization for guidance in l 
oth education and personal problems in schools of nursing and the position ~~ 
f advisor or counselor does not appear to be clearly defined." I 
I 
There is little to serve as a practical guide for schools of 
desiring to build a guidance program, and no approved way for schools 
o evaluate what program they now have. The follo~ing investigation has grown 
of this specific and felt need. 
It is proposed to set forth in this study criteria for t he 
l valuation of a minimum program of guidance in schools of nursing and to 
1 alidate these cr iteria so far as is possible by the considered judgment of 
ompetent guiQance leaders in the field of nursing. 
· l. Marjorie Bartholf "Student Personnel Work in Schools of Nursing" 
American Journal of Nursing, xxxviii (April 1938) P.447. 
3. 
This study is based on the follo~dng assumptions: 
l. A program of guj_dance can be studied satisfactorily only 
i in the light of the school's expressed purposes and objectives. The 
objectives of t he guidance program should be in harmony with the general 
objectives and policies of the school and based on,a) the background, 
needs } and abilities of the students, b) kinds of changes it seeks to 
bring about in students, c) the needs and nature of the community which 
the school and hospital serve, d) the nature of the school of nursing. 
2. As much as guidance programs may differ in details they 
1 ~re essentially alike in their underlying purposes and organization. 
! I Guidance as applied to the nursing school should be thought of as an 
1 
organized service planned so as to give aid to students in making adjustments~~ 
::u:::i::::u:o::::n: ::b:::~::Y ;::~::~t • S:::rl~c::;:~ .. ::o::·:::::l, j' 
one member of each faculty could be a guidance specialist and could help 
prepare the others for their responsibilities, as wEl.f. as to coordinate 
heir activities in this field, t he prospects for an effective guidance 
rogram in the nursing school would be much brighter." 
3. A guidance program can be judged in terms of the extent 
I o which it meets satisfactor ::ly the needs of all the students. The needs of 
I tudent nurses are the needs of all youth, in late adolescence, in any 
jduc~tional institution. A report ' of the specific problems of student nurses 
f an be found in the recent study by Triggs & Bigelow.3 
2. Isabel Maitland Stewart The Educati on of Nurses (New York: The 
MacMillan Co. 1943) P. 335. 
3. Frances 0. Triggs and Ellen Bigelow "What Student Nurses Think 
About Counseling" American Journal of Nursing xlii i(July 1943)669-7 ' 
. I 
In carryjng out this study it was necessary to construct some 
instrument by means of which certain guidance procedures might be 
evaluated. Accordingly, a table of seventy-seven items was prepared and 
arranged in a check-list form. 
This study is organized to present in Chapter II the procedure 
employed in constructing and validating the check~list, and in 
successive chapters to reveal the opinion of the raters of the degree of 
desirability of the items included, and t he proposed uses of the check-
list, especially its use as a self evaluating instrument • 
CHAPTER II 
CONSTRUCTION AND VALIDATION OF THE CHECK-LIST 
As has been indicated in Chapter I it is proposed to set forth 
in this study a check-list of practices f or the evaluation of a minimum 
progr&u of guidance in schools of nursing and to validate the instrument 
so far as is possible by the considered judgment of competent guidance 
leaders in the field of nursing. 
Before t he check-list could be constructed it was necessary to 
I decide what constitutes good guidance practices and in what areas the 
I guidance program , should function in sch~ols of nursing. 
A survey of literature both in general and nursing education .show 
1 agreement upon the following general functions of a guidance program. 
L 11Leaming11 the student. 
An adequate school inventory is essential to ascertain needs, 
abilities, interests, and limitations of all students. The recognition of 
individual differences is a fundamental principle of all guidance and 
intelligent counseling cannot take place ·without complete and accurate data. 
A well planned system of records makes this essential information useful and 
a.vailabl e when needed. 
2. Informing the student. 
The school has the obligation to give to all students that 
information that will aid in the students' adjustment, educationally, 
socially, ethically, personally, and occupationall y . 
3. Counseling Service. 
The school should provide adequate ways and means for all students 
6. 
to receive assistance in effecting their individual adjustment, in making 
important decisions and in formulating intelligent plans. Every student 
' should have some one person in the nursing school faculty to act as her 
I counselor and who is responsible for her individual guidance. Counselors 
should have a guidance point of view and should be assigned to students on 
I I some definite basis. 
4. Placement Activity 
The school should assist the student in taking the next step 
educationally or occupationally in the direction which gives best promise 
I of the indi victuals fullest self realization and greatest expectation of 
I f . 1 . I pro ess1ona. serVlce and success. 
1
5. Follov.r-up Activity 
The school should know what becomes of its graduates, iVha.t type 
I , 
l
' of adjustment they have made, and offer them counseling service after 
I graduation. No gTaduate just out of a school of nursing is a finished nurse, I 
l and the school must assume some responsibility for her professional 
!activit i es. Information obtained from an adeauate follow-up program should 
! be used for the schools own development and as an aid in curriculum 11 
11 revision. 
I These five areas vrere used as a b<?.sis around vlhich the check-
list was constructed. A ca.reful study of guidance policies in schools of 
nursing, colleges, and secondary schools revealed a number of practices 
jl a.lready in use and recognized by educators as sound. With the five 
recognized functions of guidance in mind,the literature of guidance was 
analyzed to note those practices and items of information which were con-
sistently mentioned as important in the working of the guidance program. 
7. 
, It is not intended that the items in a.ny section of the check-list be I 
\ exhaustive in nature, but the incl usion of the item in the check-list does I 
suggest that it is a practice or point of information which has been set 
forth by writers in the field as a valuable contributing factor to an 
effective guidance program. 
The method of evaluation of the check-list was to request outstanciing 
leaders in the field of guidance in schools of nursing to evaluate the 
lj practices in the check-list,and from the consensus of their opinion to 
ldetermine their desirability. 
I The group selected to serve as experts were chosen for one or more of 
~the follmving reasons: 
1. They are actually engaged in the administration of guidance 
in school s of nursing, a.nd are farDiliar with guidance practi ces. r rogra.ms 
I 
2. Their interest and knowledge of guidance has been demonstra.ted 
lby their contributions to the literature of guidance. 
3. They are members of one of the two guidance committees of the 
ational League of Nursing Education. 
I 
a)The Committee on Measurement and Educational Guidance 
b)The Committee on Vocational Guidance 
I Letters were written to each of the guidance leaders explaining 
II he nature a.nd the purpose of the study,and inviting them to participate as 
kembers of the rating group. Of the thirty individuals who were in vi ted to 
I erve , twenty-eight agreed to participate in the study. ~venty-four check-
ists were returned in time to be tabulated. 
I 
B. 
A mimeographed copy of the check-list and directions for scoring was 
mailed- to ea.ch member of the rating group. The degree of desirability of 
each practice listed under the five headings was the factor sought . The 
1 rater wa.s asked to indica.te her judgr.1ent of the degree of desi rability of 
I each i tern by placing a check mark in one of the three columns provided with 
!headings as follovrs: I ~ l))Essential 
2) Desirable 
3) Not Necessary 
It seemed reasonable to assume that if eighteen out of t he t wenty-I I 
:four agreed that an item was either essentia.l or desirable that this item 
.jshould be included in the chec&-:list as orie of sufficient importance to be 
!!considered in the development of a minimal progr am of guidance. 
I In the follo·wing chapter a copy of the check-list will be found and 
II 
I 
I 
I I 
I 
he tabulated results of the ratings submitted. by those whose opinions were 
olled a~d received in time to be recordeci . 
I 
I 
~ 
I 
I 
10. 
CHAPTER III 
THE CHECK-LIST AND FINDINGS FROM THE STUDY 
------ ·-----
The preceding chapters have discussed l) the need for an 
evaluating instrument for guidance programs in schools of nursing and 
2) the method used to construct and validate this instrument. The 
completed check-list and findings from the study will be presented in this 
chapter. 
In presenting the findings from this study the check-list is 
divided into five sections to correspond vdth the five areas around 1vhich 
the criteria were built. At the end of each section will be found a brief 
discussion of the findings that are significant. 
The check list is composed of five colQmns. Column 1 is the 
number of the item, Colwrn 2 contains the item. Col~ns 3, 4, and 5 contain 
the polled ratings given the item by the guidance leaders acting in the 
cap2city of judges. As has been explained in Chapter II, if eighteen of 
the twenty- four judges agreed that an item was either essential or 
desirable, this item should be included in the check-list to be used as a 
criterion for the evaluation of a minimal program of guidance. 
,4. 
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II ESSENTIALS FOR A MJ:NIMUM PROGRAM OF 
GUIDANCE FOR SCHOOLS OF NURSING 
11Learning11 the Student:'' 
·---· 
Personal data obtained from the application forms 
are on file for each student covering: 
a. Name 
b. Date and place of birth 
c. Religion 
d. Summary of work experience 
e. Interests 
f. Special talents 
g. Special achievements in school 
h. Club memberships 
i. Use of leisure time 
A complete transcript of each student's academic 
record including secondary school and college is 
r-i 
m 
·r-i 
+) 
s:: 
Q) 
0) 
0) 
r£1 
2!± 
2!± 
22 
22 
22 
22 
21 
12 
12 
on file for each student _____________________ . ________ ~2~!±~-
Family inf ormation pertaining to each of the 
following items is on hand for each student: 
Q) p... 
r-1 H I ..0 cU 
cU 0) 
H +l 0) 
II 
·r-i 0 Q) (I) .:z; u 
(!) Q) 
Q :z; li 
'I II 
I. 
~I 
"il 1 1 1 
2 
- ---1 2 
':< i 7 2 ll 1 =I 
a. Full name of each parent or guardian ________ _.::2::.:4t..-. _______ ._ ---+l 
b. Address and telephone of each pa.rent or 
guardian. ___ ~---~----~--------------------~2~2L~--~--------~ 
c. Occupation of each parent.~------~---------~--~1~8~-~6 _______ ~ 
d. Race and birthplace of each parent. ___________ ~l~5~~9~------~ 
e. Citizenship status of each parent ____________ ~~l~4~--~1~0~---~l~l 
f. Marital status of parents·---~~-------------=1~6:___~6__ b--Jl 
~: ~~~a~~na~d0~c~~;~~~:~sa~i ~;~~~:~-s--an~d----~~l~0~-~1~2~----~2~i,. 
sisters.~~~~--~----------------------~~1~0~--~1~2~---- -~ i i. Health of faroily members _________________ --=1~8~--~6------~ 
Nursing aptitude data obtained through the use 
of tests and inventories is available for every 
student on: 
a. Scholastic aptitude. ________________________ -4--~------------~ 
b. Mechanical aptitude. ___________________ ~~'-~~~----~4~·  
c. Personality _______________________________ ~~~;---~----~3~11 
,, 
lj 
~====~~==~=r~ 
I 
Continued 
d. Reading comp 
e .. Study habits 
f . Arithmetic p 
5. Health records- are 
covering: 
a. Pre-entrance 
-- --
rehension 
rocesses 
on file for each student 
medical examination 
lH l ro 
J.r-i 
" -f.) 
w 
U) 
l U) j iLl 
1 
! 20 \ 
j 12 
i 18 
' 
' ,\ i 
' i 
; 
~ 23 
I 
I 
' ; 
Q) ~ H 
~ ,_ ro I -f.) U) f..t :. 0 U) 
I 'fri :. z Q) 
I 
0 
~ ~ Q) 
t. z 
I 
I .; ,, ,' 4 ! 
2 I I 
6 ' 1 
l I 
' I 1 
f I 1 I 
I 
,! 
I 
dental examination l 22 ) 1 1 
ry -, ~ 
b. Pre- entrance ~: =~z~~~~-~---------+--=1 2~ --+-----"'!:.-- ~~ 
e. Pre-entrance chest x- ray ____ ~~~------------~·)'~: ~22~--~----~---------~ f. Pre-entrance orthopedic examination------------~-~--------~~----~ 
I 
6. 
Q n 
j' 
--The student's cumulative hea.lth folder includes 
in addi t i on to above pre-e 
following: 
a. A report of illnesse 
b. The report of a year 
c . Reports of yearly ch 
ntrance data, the l I j I j ! 
I s and injuries 22 
f 1 
' 
ly medical 1 24 ' l 
est x- ray f 2£ l 
d. Monthly weight chart 
e. Reports of diagnosti 
f. I mmunization treatme 
' 16 I 5 ! 3 
c tests ' 2-,- 1 I , 
nts • 23 ! 1 : . I 
! ' I 
I ; 
. ! I 
I 
I r· A pre-entrance inter view r ecord lS on f1le . f or J each student------------------------------ --------~1 ~1~5~--4-~8~--------
Is. 
I 
Two or more letters of recowmendation for 
entrance are on file for each student 
19. graph at A personal photo 
eluded i n the cum 
time of entrance is in-
ulative record 
ulative record lO.The student's cum 
a conduct and ci tizenship report 
of each student 
folder includes 
s are filed for each student 
covering: 
a, Personali ty traits 
b. Nursing a bility 
c. Professio nal adjustment 
12.Anecdotal behavi 
I student and then 
periodic ratings 
or records are kept on every 
used in part to support 
- - - -
i 14 8 2 
1 l i I I i f 12 110 
' 
1 
l 
I l I 1 
l f 15 I 8 I 
I 
• I ! ' I 
! 20 
I 
i ! 
I !± i I ' ' '24 I I 1 j 
24 ! i I 
I t i 
I 
22 2 ; 
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12. 
• 
A study of the findings in this area disclose that the polled op1n1on 
of the judges approve all sixteen items in this ar ea. Therefore, it can 
be concluded that they are of sufficient importance to be considered in 
the development of a minimum program of guidance. The findings show a 
number of ratings that are of interest. 
Four raters indicated that they felt that present methods of obtaining 
information about a student's mechanical aptitude and personality traits 
were not valid enough at this time to rate those items as essential. 
Obtaining family information about each student was rated as a desirable 
practice but not essential on the following items: names and ages of 
brothers and sisters, and education and occupations of brothers and sisters. 
Three raters felt that a monthly weight chart was not necessary, II 
whereas sixteen checked this item as of being an essential practice. 
It is of interest to note that although a pre-entrance orthopedic 
examination and chest x-ray are comparatively new in schools of nursing, 
twenty-three out of the twenty-four raters checked these items as being 
essential. 
Additional criteria suggested for this area included: 
l. A summary report of illness for the health record. 
2. A self-rating scale on each student 
3. An autobiographical letter on each student 
4. Reports of all conferences with faculty members 
5. Ages and education of parents or guardians 
6. A report of social adjustment in residence 
The suggested criteria in this area are of sufficient importance 
to be considered by schools when evaluating their guidance program. 
Because of the fact that each item was suggested by only one-rater they 
were not added t o the original check-list. 
It is evident from the findings that the judges consider the 
keeping of complete and adequate records an essential functi on of the 
guidance program. 
14. 
II 
ll 
II 
Informing th~ Student 
i l. Printed bulletins, furnished acceptable 
,, 
•, I applicants prior to registrati on, contain the following: :i 
I a. Aims of the school·----------------------------~2~4r---~------~--~l 
i b. Courses of study~----------------------------r-~--~~----~----~1 
I c. Residence regulations------------------------~~2~2----~----~--~2~~ I d. Scholastic facilities l ?~ 
I 
e. Clinica 
f. Faculty 
. I g. Outline 
1 facilities 
of total 3 year program 
·.11 2. Information regarding institutional regulations 
· · 1 is given new 
·" i lfli thin the f I 
students at a general assembly 
irst fevv days of entrance 
13. There is a d efinite time a.llotted to acquaint 
I 
I 
I 
the students 1dth the following: 
a. The aim s and purpose of the school 
b. The sch ool organization and personnel 
ponsibilities c. The res 
staff m embers 
and relationships of 
'j 2~ .. 
... 
., 
~ 23 l I 
h ? ·, ? l I 
:j ~ ; 
' i ; 
'i . 
' 
;~ ! 
:~· 20 ·, 1 ' 1 ' 
' 
! 
1 
~: i 
;. i ! I 
I 2L :: . ' 
I t 21: '. I \ k I 
I I 
I 
I 
I 
I 
d. The pro 
demande 
fessional 
d of a.ll 
conduct and obligations 
students 
123 1 ! 
\ 
' 
I I ' J ' Il 22 ·1 ; l 
books 14· Student hand 
distributed 
in regard to 
of the insti 
or other printed material is 
to all students for their advice 
history, traditions, and customs 
tution .. ·• .. _ ..... ~. k, ) _, , ... ·' ' .. 
The nature o 
students is 
f the study skills of 
determined wit:h..in the 
aJ.l entering 
first t wo weeks 
revision Systematic p 
month to giv 
need, assist 
skills as: 
is made vvi. thin the first 
a . Note 
b. Budge 
c. How t 
d. Aids 
7. Every studen 
library and 
e to all students who indicate the 
ance in the improvement of such 
taking 
ting time 
0 study 
to concentration 
t is instructed in the use of the 
library facilities 
·- --~-
( 
."! 
I 
! 
i ·~ \ ~ t 
~ 1,2 ,:; 8 ! 
4 
' 
l j 
i ~ , , 
l l 
• " t ~ 12 9 
i I j i 
i 1 
I ·; r i t I i f I I ! ! n~ 2 i l 
118 6 r I 
l l8 ,. 6 ., f 
112 
' 
!± f 1 
2L l I I 
1 I 
I 
-
15. 
Each instructor explains the purpose of her 
course and shows its relation to the total in-
structional program and to the student's voca-
r-1 
ro 
.,.; 
11 l l'tl 
l 
Q) 
....-I 
..0 
~ 
.,.; 
fiJ 
Q) 
t=l 
>., 
~ 
ro 
+J fiJ 
0 fiJ 
:z: Q) (.) 
Q) 
:z: 
tional goal·------------------------------------~~~--~--~6~~------li 
Curriculum provision is made for consideration 
by all students of such common personal problems 
as: 
ll. Provision 
informatio 
is made 
n about: 
I 
for all students to acquire 
•, 
·~, 
.. 
a. Oppor tunities open to the professional nurse ·. 24 
us occupational opportunities b . Vario 
field of nursing 
c. Facto rs to consider in a vocational 
in the 
choice 
d. Facto 
from 
rs in securing, holding and resigning 
a position 
' 
accurate, information about post-112. Up to date 
I graduate c 
accessible 
curses for nurses are on file and 
~ 
13. Current co liege catalogs 
ucation 
I 
Nursing Ed 
for all st 
are on 
I 
I 
I 
-=-=·-=--· I=-==------
1 
udents 
-
offering courses in 
file and accessible 
·--- -- -· ··-
i 2!± 
2~ 
,; 
.,. 2L. 
' 
': 
19 
' 
19 
-
1 
,. 
I· 
! 
' l. ~ 
,. 
. 
I. 
• 
k. 1 
. 
k. 
16. 
I 
I 
I 
-----
-------- Q) j m r-1 
•rl ~ I m ~ ! ~ (I) ~ ~ l 0 (I) Q) •r-l , z Q) (I) Cl) () 
C/) Q) Q) 
f£1 t=l z il 
I! 
14. A special shelf or section of the school library 1
1 
is set apart for a display of printed material 
on the opportunities for graduate nurses----------~~1~9~--~--~5-+------ll 
15. Arrangements are made for prospective nursing 
students to have interviews vdth qualified 
members of the guidance staff--------------------~~2~2~--~--~2~~ -----ll 
16. "Open House" or visiting days are scheduled for ~ I 
the purpose of providing prospective students t' I 
with information pertaining to nursing schools ____ ~--6~--~--~1~8~1~----+ 
17. Representatives from the nursing faculty address 
pupils in the secondary schools on the nursing 
profession 16 
18. other criteria I 
! 
I 
s I 
I 
I 
I An examination of the finding:n::~: :::t:::d:::closes that the raters 
, approve all seventeen items for the evaluating check-list. 
Two raters indicated that residence regulations should not be included 
in the printed bulletin furnished all students prior to registration. 
Twenty-two raters, however, checked the item as being essential, indicating 
1 that they felt the student should know what is expected of her when she 
! becomes a member of the nurses' residence. 
In Item 10, c~rriculum provision for consideration of common personal 
problems, an equal number of raters, twelve, checked this as being essential 
and twelve checked it as desirable. 
Item 16 concerned with Open House and visiting day for prospective 
students , eighteen raters felt that this was a desirable practice but not 
essential. 
It is of interest to note that on item 11, which is concerned with 
vocational opportunities and information, all t wenty-four judges checked 
this as being essential. 
Additional suggested criteria for this area included: 
1. Information on qualities and personality traits rtqdred 
of all students be included in the printed bulletin. 
17. 
I' 
\ 
I 18. 
========4F============-:========~~~~~-- -~·=···==-=---=-=-=-=========-=-==~-~-~~~~~====~F======== 
' I , 
x\' --
2 . Inforrnation on rec1e1tional and cultural 
activities be given all students. 
3. Opportunities for nurses in the school and 
community be discussed. 
4.. Conferences to inform students about progress in 
class and clinical work should be planned. 
5. Provision for student organizations be included in 
bulletin. 
II 
II 
the 
II 
These suggested criteria all deserve consideration in the evaluation I 
of a guidance program for schools of nursing. I 
It is obvious from this study that the raters consider "Informing 
the student" a vital function of the guidance program. 
I 
Cotmseling Service j 
1. There is one person who acts as personnel 
director or general coordinating officer for ! 
all phases of student guidance i 18 ; 6 
2. Provision has been made for the appointment 
of a trained guidance director who devotes 
one-half time or more to the guidance 
program of the school 10 
3. Selected faculty members act as counselors 
to individual students _____ ·----------------+-~1~~--~--~--------------
\: 4,. Faculty counselors should be selected on the: 
basis of personal qualities, interest in 
guidance, and ability and willingness to 
acquire further preparation for their duties-~, ~2~0~,_~4~--~--------------
5. Faculty members acting as counselors are 
relieved of their regular assignments in 
proportion to the number of students 
assigned for counseling __ ~------------------~1~6~~~8-------------------4 
19. 
=====--==~======================================~=-~~-=· c==~====~======== I : 
i 
I 
I Q} , 
', .-1 f t-
• ..0 I c0 
' cO ~ +JU) 
' ~ ' 0 (/) ; •c4 ) z Q) 
' U) () 
I Q} Q} 
. Q :;;:: 
' : 
6. Assignments of students to counselors are made I by a committee which attempts to harmonize 1 
student- counselor personalities t~IJ-,_,· 7 \ 12 8 ; 3 --~~--------~. ~--~,~--~:~: 2---~1 
! 
7. A guidance committee composed of representative ' 
staff members who are closely associated 1-vith , 1 
the school guidance service has been organized ) 1 l 1 
to study guidance needs and to formulate [ j 
guidance policies ____________________________ ~l~8~--~~6~~; ____ ~J 
i I 
.\ 8. Interviews are systematically scheduled vdth 
each student at least once each semester(four I 
months) to consider her professional program ' ( 1 
I 9. 
and vocational plans ____________________________ l~8----~~5~--~~~l~--~l 
! [ ,, 
Interviews are systematically scheduled with i 
each student prior to each major decision or 1 
adjustment the school forces upon the student. ! 
(e. g. affiliation, selection of specia.lty, etc. ) __ ___;;;:::.2.:::::0 __ -1)-..!2~--+;-------llJj 
10. Office hours are provided by all the counselors ) i i 11 
a.t times when students are generally free for , ( 11 
interviews ________________________ ~~-----~2~2~------~2~--~i ______ ~ 
A private conference ;:c~·: i·;·· ~~o~;;""~~~ 1" :. I Ill' 
student-counselor conferences __________________ ~l~7 ______ ~~5---ll--~l~~ 
~ ~ f 
A study is made of the complete record of every 1 1 
student at least once each year __________________ ~j2~1~----~; -~1---+: _______ _ 
l ; [ 
A da.ily time schedule prepared by the student .: i l 
showing the actual distribution of her time is ', i l 
utilized by the counselor as an advisory l I i I 
tecbnique. ____________________________________ ~il~O~--~·~l~L~~--r' ----~ 
j I I 
13. 
l i i 
].4. The counselor thinks of guidance in terms of l I 
the students' expressed goals and needs __________ ~f~2~~----~~ ------~\ ______ ~l 
( i ( 
I j ~ 
15. Counseling is seen as an educational process l ' !: 
rather than an emergency measure in time of 
1
. 
1
/ 
difficUlty ___________________________________ -r,2~4-----r-----1r! ----~ 
' II li 16. The student has the right to request a change j' 
of counselor if she so desires __________________ ~~2=2~--~-~ ~2~--~------f. 
·j 
I 
';I 
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~ 
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17. All intervievvs between individual students and 1 
their counselors are regarded as confidential ____ ~~ -2~3------------~------ll 
l 
I 
18. The counseling service is preGicated on the I 
philosophy that the responsibility f or ! 
decision making in counseling problems rests 1 
with the counselee i 2 ----------------------------~~----~----~----~ 
19. Care is exercised by all who are counseling to 
recognize their 01~ limitations and to secure 
assistance in cases too difficult for them 2 --------~~----+-----~------~ 
20. There is an in-service program of education 
for staff members for the specific purpose 
of interpreting and stressing the functions 
of the guidance progra>n 21 
21 All recorded information concerning the student 
is available to the counselor and is considered 
by her in the counseling process __________________ -=2~----+-------------~ 
Students who leave the school before graduation 
are counseled regarding other educational and 
vocational opportunities which seem more in I 
line vdth the students! ability ___________________ !~2~------~l=----------# 
23 Other criteria 
-----------------------------------------------------------
Counseling Service 
An analysis of the findings in this section show that the judges again I by the consensus of their opinion approve all twenty-two items. 
1 According to the raters there are more essential items in this area I than the other t wo areas of guidance previously discussed. Items 1~.,15, 18, 
I 19 and 21 were all rates as essential by all twenty-four experts. 
i 
1 Only three items 6, 8, and 11 received check marks as being not essential 
In item 6 three raters indicated that the students should choose their oym 
counselors. One rater felt that interviews should not be scheduled(item 8), 
and one rater felt that a private conference room was not necessary for an 
interview, i tern li. 
20. 
=========F==================~======~==-=-=-=-==-============-=----===========~========== 
=====-=-~;--=-=-=-=-======~= 
In item 13 flore raters felt that the use of time schedules as an 
advisory technique was a desirable practice but not necessarily essential. 
The only suggested additional criterion in this section was that 
provision be made for special consultants e.g. psychologists and 
psychiatrists. 
The guidance leaders rating these criteria are in agreement over 
the necessity for an adequate counseling service. The nursing school which 
is prepared to offer competent counseling will go far towards insuring a 
! happy life for the student. 
Placement Activity 
I 
./' 
In schools of nursing having a gui dance specialist ; 
the placement activity is a function of this 
·-
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person 10 
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' 3. The school of nursing recognizes the responsibilitY: 
. . ~ f . .. .... ·----. >; -CD 
I 
r-1 ~ 
~ ctl +> (I) ~ 0 (I) 
•rl z CD 
I (I) () CD CD i=l z 
l 
8 5 
it ha.s for locating and recommending all of its 1 
I graduates ____________________ ,~: 1=8--r--~-:.___.:.,..-~ 
I
I 4. Recommendations of students for employment are 
based on a study of all recorded information 
concerning them ____________________________________ ~· ~2~----~-------------
l 5. Students are given specific instruction on how to I write letters of application ______________________ ~~l~----~~~---------# 
6. Recommendations for graduates are furnished only 1 
on request of employing authorities ________________ ~~ 2~0--------~----------4 
7. Graduates are recommended only when their records \ 
show a reasonable ability to give satisfaction in \ 
the position sought ____________________________ ~~_. __________________ ~ 
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I 
i I 11. A r ecord is kept of the educational or 
I 
occupational placement of all graduates 
I 
I 
12. 
. 
~ 18 
i. 
recommended by the school. _______________________ ~r=~--~~--~-------: 
The school of nursing cooperates with 
pr ofessional registries in furnishing 
them with complete and adequate placement 
I 
l 
l 
I 
! 
credentials ________________________________________ r=~--+-._---+-------:l 
i 
l 20 f 
r 
13. Every student is required to make a vocational l l study of one or more of the opportunities open , 
to graduate nurses _ ___________________ _ _ ___ "'"'+l -""'-5 - -.-.::...L- ----II 
l 
14. Every student has an opportunity to explore and \ 
' try out some activity in at least one t ype of 1 
1 nursing work of her own choosing _________________ ~\ ~6--~-=~------~---
1 15. Every student is helped to select a field of l 
II 
I 
I 
nursing in the light of its requirements and 1 
her ovm limitati ons, interests and ambitions _____ ~~ =2~0------~-~-----
' ' 16. Other criteria. ____________________________________ ~! ____________ ~-------
Placement Activity 
There is a wide variation of opinion about placement activities in 
schools of nursing. Nevertheless all fifteen items in this section were 
approved by the raters,as being of sufficient important t o be included in 
the evaluating check-list. 
22. 
Five raters indicated that they felt that it was not ncessary 
for placement activities to be centered with one person (item 1 ). 
Thirteen raters felt that this practice was desirable~ while only five 
rated it as essential. 
Five raters also checked item 2 as being ndtnecessary, however, 
ten of the judges indicated that they thought it essential that placement 
activities be a function of the guidance specialist. 
In item 13, nineteen raters felt that it was desirable but not 
essential to have students make a vocational study of one or more of the 
opportunities open to graduate nurses. 
J raters. 
Item 4 and 11 were checked as essential by all twenty-four 
No additional criteria were suggested by the raters for this 
area. 
The fact that a majority of the judges approved these items 
indicates that placement is being recognized as a rightful function of 
schools of nursing. 
Follow-Q£ Activity 
1. A systematic study and follow-up is made of 
every student by the school until assurance 
r-·-- ~:Jl~· ·-·. ·-
! , ~ I ~ r +> m 
i s::1 r-. 
(j) •rl 
(/) (/) 
j ~ J ~ 
is made of the graduate's vocational adjustment~--~-~1~0~~-=~--~------~l 
2. Information gained through the foll~~up study 
is used to determine effectiveness of the 
guidance program. ___ -.;..' _ ·..:..·i-.... :·..:.:~~:i_s.__.-....r\F"' ....... '-7-:'" ........  , ______ ___;. __ -=~-'---_...::::......-'-----
- II (' 
.,, 
A systanatic follow-up of each student is made 
within a t vw year period following graduation 
to determine the nature of the students adjust-
ment to ~rork or study program~-----------------=1=2~--=1=2~-------H-
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( Information obtained through follow-up study I is used as one basis in conjunction with ., curriculum revision 18 6 
I 5. At least the follovlfing items are obtained II 
II 
I 
I 
through follow-up studies: 
a. Work history after graduation 
b. Individuals appraisal or her 
preparation for present work 
c. A record of the state of the 
individuals health 
All students are encouraged to make use of 
the counseling service of the school after 
1,2 11 
II 16 8 
II 16 1 
I graduation·----------------------------------~----~l~0~-----=1~0------~--~-q 
. t 
A definite effort is made to assist gra-duates . - ~ 
who report in the follow-up study a problem of ; I 
adjustment·------------------------------------~1~8~----~5 ____ _:1 __ ~~~~ 
8. Other criteria~--------------------------------------_.--------~------~ 
I 
I 
Follow-QQ. Activity 
j In the op~m.on of the experts all seven criteria in this area are of 
sufficient importance to be included in an evaluative check-list. However, 
the ratings show a tendency to check these items as desirable rather than 
essential. 
Item 6 received the greatest number of not necessary checks. Four raters 
felt that this practice encouraged students to become too dependent on the 
home school. Ten judges rated this same item as desirable and ten rated it 
as essential, which approved the item for the check-list. 
Fourteen raters felt that item l,which is concerned vdth a systematic 
follow-up of every student, was a desirable practice but not essential. 
Item 3 received an equal number of checks as being both an essentia l and 
a desirable practice. One rater suggested that this follow-up should be at 
the end of a five year period. 
additional criteria: 
1. A follow-up statement from employer 
2. A follow-up at the end of the first year, second year, and 
then two year intervals. 
From the results of the study it is apparent that the judges 
feel that follow-up activity should not be neglected by schools of nursing. 
The value of this practice both for the school and for the student more 
than compensates for the time spe.'1t in obtaining and recording this data. 
.I . 
I 
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CHAPTER IV 
PROPOSED USES OF THE CRITERIA 
All available methods of evaluation have their limitations. This 
is especially true of the evaluation of a program of guidance. It is 
impossible to measure the results of counseling where the ultimate value 
many times lies far in the future. It is difficult to say what additional 
effects good counseling might have made to the student and to the school of 
nursing. There are no satisfactory criteria by which one can evaluate 
! 
students individual adjustment and development. 
It is possible,however,to evaluate a guidance service in terms of 
I 
II 
il 
,! the degree to which the institution has in operations practices vh ich have I 
recognized merit and which are sufficiently comprehensive in nature to meet I 
ithe major guidance needs of students. No attempt has been made in this. study l 
o construct a check-list with the intention that it be used as a measuring 
,, 
jl 
I evice. It is intended rather as an instrument by means of which the I resence or absence of certain approved guidance procedures can be noted. The I 
r portance of the proposed self evaluation technioue is that it may serve as 
guide for making periodic inquiries of the nature and scope of the school's 
rogrru~ . It indicates the areas in which i mprovement is necessary and it 
reveals practices ·,vhich need modification. 
I t is suggested than ; that this check-list be used by schools of 
nursing for self evaluation of their guidance programs. Its use as a 
standard of minimum essentials for the building of a guidance progr am by the 
I individual school is a lso recommended. The extent of t he accomplishments of 
~~-T 
I 
J 
26. 
27. 
the school along guidance lines can be determined by the careful use of 
this instrument. By comparing ratings obtained in periodic uses of the 
cri ted. a t e school may note the nature of progress made and be stimuh.ted 
to further effort . 'Ihis can be effectively accomplished by using the sar.1e I 
sc le e..nd checking -wi. th difference colors for each yea.r. I 
An import&nt and valuable use of the instrurnent is made when a I 
I 
II 
I 
group of faculty members, e . g . the e;'Uida.nce committee, rates the school ' s 
program as e. group. The criteria :md findings can be used as a subject of 
discussion at staff meetings or ce..n be used as a nucleus for an in-service 
training program. 
Chapter V contains the check-li st whi ch has been set up 1...-ith 
anpropriate headings for use as an evaluating instrument . 
I' 
28. 
CHAPTER V 
THE CHECK-LIST AS AN EVALUATING D~STRlfMENT 
SUGGESTED CRITERIA FOR THE EVft~UATION OF A 
MINIMillJ PROGRAM OF GUID.P .. NCE FOR SCHOOLS OF NURSING 
+==========II== 
II 
1: 
II 
I DIRECTIONS FOR. 'l'llli USE OF' 'I'HE CHECK-l ,IST 
I The following check-list has been constructed to serve as one 
\means by V<hich schools of nur sing rray proceed to evaluate their ovm guidonce II 
I pr ogr ams. The criteria represent the minimum essentials which should be II 
I . 1 d j • +' • d 11 llnc u_r_ec ln any program O..t. gul ance. I 
! I The organi zation of t he check-list makes it possible for the 
school to determine: 
1. To what extent essential informati on about the student 
is available. 
2. To what extent essential infonnation about the 
profession a..11d the nursing school is provided for the 
individual adjustment of each student. 
3. To what extent the student is counseled and assisted 
in formulating intelligent plans and making wise 
decisions. 
4. To vrhat eJI.-tent the school ass1mes responsibility and 
contributes t o the placement of the student educationally 
or occupationally. 
5. To what extent the school follows up its graduates and 
continues to offer counseling service. 
I 
ll 
I 
I 
I! 
the various ~~~ 
es indicated 
To assist the school to indicate the extent to which 
r evisions have been made , three kinds of ratings are suggested, 
elow, and columns have been included on the check-list f or the appropriate 
I ecordings • 
If the school makes adequate provision for carryin5 out the 
uggested procedures,and if conditions indicated are present and functioning 
nell. place a check in the first column headed 11Provi sion Made. 11 
If provisions are only_fairly well met and are present only to a 
29. 
li.mited extent place a check in the second column headed "Provision Made 
But Inadequate." 
If no provision is made for carrying out the suggested 
procedures , or if present practice is unsatisfactory, place a check in the 
J third colu.mn headed 11No Provision Made ." 
1 CarefLU discriminating judgment is necessary in determining 
I the degree to which the school meets each practice. The purpose of the 
I evaluation is not the attainment of a high score but rather to call 
I attention to the practice and areas in the guidance program where develop-
j ment or change is necessar y . 
30. 
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ESSENTI.ALS FOR A MINIMUM. PROGRAM OF 
GUIDM~CE FOR SCHOOLS OF NURSING 
11Learning the Student 11 
1. Personal data obtained from the application forms 
are on file for each student covering: 
o .• Name _ __ _ 
b. Date and place of 
c .. Religion. __ _ 
birth r 
! 
d. Summary of work e 
e. Interests ______ _ 
xperiEince ; 
I 
-.. 
L Special talent~s _ I 
g. Special achieveme nts in school i 
h. Club memberships_ 
i. Use of leisure ti me 
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2. A complete transcript of each student 1 s academic \1 
record including secondary school and college is 11 
on file for each student 
-------· - ·--· ·--------+----·t-·- --:---- 1 
3. Family information pertaining to each of the 
follmvi.ng items is on hand for each student: 
a . Full name of each parent or guardian ________ -4--- t-· 
b. Address and telephone of each parent or 
guardian 
I 
I 
c. Occupation of each parent I ~· 
d. R.ace and birthplace of each pa.rent l I ] 
e. Citizenship status of each parent ------ I j .,II 
f. Marital status of parents -r---- f :· 
g. Name and age of brot hers and sisters I _1_ __ _,.11 
h. Education and occupations of brothers I' II 
and sisters ! .. 
i. Health of family members -------------------~------r-----~-----~ 
I 
4. Nursing aptitude data obtained through the use 
1
! 
of tests and inventories is available for every 1 
student on: 1 
a.. Scholastic aptitude ___________ . I 
b. Mechanical aptitude _______________________ -r
1
.,1 ------+-------r-------
c. Personality __ ~-~------------------~---- ---+------~---~ 
d. Reading comprehension ___________________ -r------+------~-----]/1 
e. Study habits___________ I _ 
f. Ari tl'l.metic processes 1 11 
31. 
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Health records are on fi.l e for each student I 
covering: I 
Pre-entrance medical examination. ____ _ 
b . Pre- entrance dehtal e.xaroination. _________ + __ ....., ______ --1!\ 
c, Health history_·------- -----------+----------;J ..
d . I n;: ,.uni.z :ttion. _____ ·- --------·---+--~----""------1!11 
e .• Pre-entrance chest x-re.y_. ____ ..;_ _____ .J..... __ _:_ __ ,_!._ _ -li 
f. Pre- :ntrqnce orthopedic ex.amin.?.tion. _______ l;.----~--------1! 
The st udent t s cumule:ti ve hea l t h folder includes ' ' ~~ 
in addition to above pr e-entrance ds..ta, the i '· 
fo11.o,v·inga l : 
·a . A Repc:rt of illnesGes and injuries. _______ +-t ___ , ____ 1 ___ -J
1
1 
·b . The ~aport of e early medical ex..?.mination ___ f-1 ___ _,.:.1 ____ ~----!1-
c. Reports of yearly chest x-ray _________ _,_l ______ ~; ---t!-
·ct. _. onthly 1.' i t ht chart_-:--~------·-----+-1. ---+' - ·---'':......---1
1 
e . Reports of diagnostic tests·-· -------------+~---i~ --..:.....--~ ! 
·f . Iw..muni !Z.!ltion treat:nents. ____________ .,.! __ _.:!~-----~l 
7. A pre-entrance interview record i s on file f or I ! 1 II 
i 
I 
I I s. 
::h o:<:::t letters of re-c-omm--en-d_a_t_i_on--f-o-r------+1---+i·--~-:-; · ----u 
entrance are on file for ea ch student··---------t-~ ----4!---·----JI... 
9. A personal photograph at tL~ . of entr~nce is 
included in th ., cui:,ulati ve record of each I l 
0 
1,. • ul t• ---.-·~-1-----·-·---+~--..;.ll_---·-:,----il-
student ________________ __ 
1 • 'I'lle student s c ·n .? • . J.Ve recora 1o der ! . 
include8 a conduct ~.nd citizenship report. __ ....._ ___ ..._ ___ -+f ___ ,_! - ----!+ 
11. Periodic ratings a!"e filed for each student t
1
. I 
coverin~ : 1 I 
a. P;rsonality traits·--------------------·------------~------~----T~ -------4 
b . Nursing ability I 
c . Prof·essione.l adjustment _ _ ._ _ ....,. __ ·--------r---,----t----~ 
' 12. Anecdota l behavior records are kept on every I 
student an then used in part t o support ' i 
Periodic ratin1;rs._. l I 
13. The student • s :umulat i ve record fol~~r - ·----- - ~- ~~ 1
1 
- -
incluaes: · 
32. 
I a . A report of clinical assignments j -f 
\ b. A scholast ic report · I ------~ 
__ ~r-~--c• _J1_re _Q.rt of war..Ueachin c- with ..hnu:cs _and ~~~;..it~~~~~~~~=d[==-=--~,=-== 
I 
1 I 
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14. The cwnulative record folder includes a P.. C.... H ' :z; 
t 
!i . 
report of all the student's extra curricular I 
activities of an organized nature ! 
' 
15. The counselor keeps running reports of all ' 
student-counselor interviews for her own ,• 
I personal use II '• I 
16. The student cumulative f olders are accessible to \ 
' 
all who have approved reason to use them and use 
them properly 
' 
17. Other criteria i 
' 
J 
• 
! 
' 
i .. 1 I Informing ~ Student ' I I I 
1. Printed bulletins, furnished acceptable applicants f f prior to registration, contain the following: I 1 } ' l a. Aims of the school ~ 
b. Courses of study T r I 
I c. Residence regulations .t ! d. Scholastic facilities I 
e. Clinical facilities 
f. Faculty 
g . Outline of total 3 year program 
J 
! 
I 2. Information regarding institutional regulations I I is given new students at a general assembly ' 
within the first few days of entrance I 
, 
I 3. There is a definite time allotted to acquaint the students with the follovrlng; ' a . The aims and purpose of the school 
b . The school organization and personnel I 
c. The responsibilities and relationships of I staff members 
d. The professional conduct and obligations ! 
demanrled of all students 
Lt· • Student handbooks or other printed material is 
distributed to all students for their advice in I regard to history, traditions, and customs of the institution I 
~ --
II 
I' 
,I 
.I 
59 The nature of the study skills of all 
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entering students is determined within the ;: 1~ first two weeks. ________ ~--------------------------~:------4-------~----~ 
, I 
~ - . Systematic prov1sion is made within the • l 
first month to give to all students who ( 
indicate the need, assistance in the 
1
. 
improvement of such skills as: 1 
a. Note taking, ________________ -;;-, -----'~---+----11 
b. Budgeting time _____ ~--------------------*---~' ------~~ ~---~ 
c. How t o study ______________________ ~,:~ __ ~~-----~---~~ 
d. Aids to concentration ____________________ +; ------~'' ------~-----lil 
t • 
?. Every student is i nstructed in the use of 
the library and library facilities ________________ ~~------7~ _________ ~-----~ 
J 8. Each instructor expl ains the purpose of 
her course and shows its relation to the ~ 
total instructi ona.l progr am and to the ! 
student 1 s vocational goal. _____ , ___________ _._r __ +-------~' ~----ll 
I 9. Provisi on i s made for all students to acqui r e information about, and partici pate 
in school activiti es contributing to the: 
a . Discrimination in the selection r 
of leaders~--~-~~~-~-------------~----~~ --~+---·----l : 
b. Development of qualities of i T 
leadership and followership ______ , ________ +~------·~1 ------~'4-----~l 
c. Effective citizenship in school r 'TI. : 
Rnd coromunity=_77 __ ~~--~~-------------+{---+------+~---~l d. Desirable relationships with 
1 peopl e of all races and religions. _______ 4f;----4-----11H. -----tl 
' .{ 
lO.Curriculum provis ion is made for consideration ~ ; t by all students of such common personal t 
problems as: J.·.· 
a. Discrimination in choice of leisure 1 i 
activities i i ~~--~--------~~--------r-----+------++-----~1 b. An underst~~ding of proper social usage. __ -+ _____ 41 ______ -4!+-----~l 
c . Desira.ble attitudes towa.rd boy-girl l.· 
relationships~--~~-7--~---------------+------+-------+~ +-----~l 
d. Good habits of mental hygiene------------~-----4'-------+' ~----~l 
I I i 
I ' 
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11. Provision is ID1:1.de for a.ll students to acquire 
information about: 
o.. Opportunities open to the professional 
nurse _____________________________ ~--------------------------4-----~ 
b. Various occupational opportunities in the I 
field of nursing~~~--------~~--~~~-=~-------------~~----~ 
c. Factors to consider in a vocational choice ---------------r----~ d. Factors in securing, holding and resigning 
from a position _____________________________________________ ~----~ 
12. Up to date, a.ccurate, informati on about post-
graduate courses for nurses are on file and 
accessible ------------------------------------~------------~--~ 
13. Current college ca.talogs offering courses in 
Nursing Education are on file and accessible 
for all students. _________________ ~------i-----ll 
14. A special shelf or section of the school 
library is set apart for a display of printed 
material on the opportunities for graduate nurses ________________ ~------~! 
15. Arrangements are made fqr prospective nursing 
students to have interviews with qualified 
members of the guidance staff _ _________________ ._+---JI 
16. "Open house" or visiting days are scheduled 
for the purpose of providing prospective 
student s vdth information pertaining to 
nursing schools. ________________________________________________ -+------~l 
17. Representatives from the nursing faculty 
address pupils in the secondary schools on 
the nursing professi on ___________________________________ -+----ll 
18 . Other criteria. _____________________________________ -+----~l 
35. 
36. . 
L 
~ : 
Counseling Service I . : ~ 
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10. Office hours are provided by all the counselors I ' 
at times when students are generally free for r 
interviews. _______________________________________________ -+------r~ -------~------
- , ;: 
' l 
11. A private conference room is provided for ) 
student-counselor conferences _______________________ ~~------+-------~-----il 
12. A study is made of the complete record of 
wvery student at least onreeach year ______________ ~~----+-----~-------ll 
13. A daily time schedule prepared by the 
student showing the actual distribution 
of her time is utilized by the counselor 
as an advisory technique ________________________________ ~-----+--------4---------
14. The counselor thinks of guidance in terms 
of the students' expressed goals and needs __________ ~----~-----+-------
15. Counseling is seen as an educational process 
I 
rat her than an emergency measure in time of 
I 16. :~:f:::~::t has the right to request a 
t change of counselor if she so desires ______________ i---+-----l,__ __ _ 
II 117. All interV2ews between individual students 
and their counselors are regarded as 
~ 18. confidential _______________________________________ ~----~-------~-----The counseling service is predicated on 
philosophy that the responsibility for 
decision wAking in counseling problems 
the 
I 
I 
I 
I 
rest s Yn th the counselee. ____ ~---------------------~!-----t------+------11-
19. Care is exercised by all who are counseling 
to recognizec:their own limitations and to 
secure assistance in cases too difficult f or 
them. _______________________________________________ +-----~------+-------
20. There is an inservice program of education for 
st~ff members f or the specific FUrpose of 
interpreting and stressing the functions of the 
guidance program 
37. 
==~====~=~~~===============-===~~-·========~======~=============~====~F======== 
21. All recorded information concerning the student 
§ 
.,., 
Ul Q) 
•r-l "CJ 
:> Ill £;2i l r:l.r 
\ 
i· 
~ 
I 
1 
! is available to the counselor and is considered { ~ 
by her in the counseling process ______________________ _,!f~----~'------~i~----
i ~ 
,. 11 
22. Students who leave the school before graduation l '1 ~ ~ 
are counseled regarding other educational and ! ; 
vocational opportunities v1hich seem more in · f 
line with the students' ability _______________________ .~-----+~ ------~t ____ _ 
l \ :' 
23.0ther Criteria ______________________________________ ~· ----~----~i~: __ ___ 
I 
i ; I Pla cement Activity ( 
1 
!1. All placement activities are centered with one · l \ 
staff member _______________________________________ _ -+[ -----~~ -----+i -----
Q. In schools of nursing having a guidance special- l' ! I 
ist the placement activity is a function of this 1 ! ; 1 person __________________________________________________ ~' ------'~----~~ ----- I 
3. The school of nursing recognizes the ; 1 j 1 
responsibility it has for locating and recommend- , I ! \ < 
ing all of i ts graduates--------------------------·----•' -----~~------+: ____ ~1 
! ·~ 
i 4. Recommendations of students for employment are 
based on a study of all recorded information , ~ 
concerning them. ________________________________________ ~: ----~"~----~~; ----~l 
{ '· 
5• Students are g·iven specific instruction on how to i ' f 
j ~vrite letters of application. ____________ ~-----------+!----~~------~' ----~1 1 
i f i 6. Recommendations for graduates a r e furnished only 1 l :1 
on request of employing authorities __________________ ~: ------'~·----~~ ----~! 
l ~ fl 7 . Graduates are r ecommended only when their records . , . 
show a reasonable ability to give satisfaction in ~ 1 1 
the position sought. __________________ . _________________ +~ ------'~----~~-------l' 
l l ~ . ~~u~~:~~n:! t~h~~!s!:~!~fo~bi~i irn:r~ ~~c~~:~;ed J , ;li 
demonstrated vocational potentiali tie s. ______________ -ti ____ ,_ _ __ -L ___ __ 
f : I 
• An effort is ma.de to hel p students of outstanding i j 
38. 
i\ ~ability who la.ck financial means to secure 1 1 ; -====rcholars~ps or loans for advan~ed w::o~r~k~----------=-=="-=--..!;~==..:1"=---=-.!li...===-=:91==-=--"-==== 
I· 
1 
I 
10. 1~eans of continuing educational preparation on 
a. part time basis are poi nted out to students ___ t----.,..------<--- --!1 
11. A record is kept of t he educational or 
occupational pl acement of al l graduates 
recommended by the school __________________ __ i ~~------~------r------4 
,t 12. The school of nursing cooperates with , 
professi onal registries in. furnishing them vrith ~ 
complete and adequate pl acement credentials _______ +f _______ ~-------+-------ll 
13. Every student is required to make a. 
vocational study of one or more of the 
opportuni t i es open to graduate nurses _____________ ~-----+-----~-----~l 
14. "Fvery student has an opportunity to 
explore and try out some activity in at least 
one type of nursing ·work of her mm choosing·------ft- ---+-----r------ll 
J 
15. Every studen~ is helped to select a fi eld of 
nursing in the light of its requirements and 
f 
her own limitations, interests and ambi tions ___ ~----;-----~--------41-
Follow Q£ Activity 
1. A systematic study an d follow up is made of 
every student by the school until assurance is 
~ 
! 
l . 
·; 
< 
l 
' 
made of the gr aduate's vocational adjustm~nt _____ -4---- -r------+---
2. Information gained through the follow up study 
is used to determine effectiveness of the 
· guidance program~--------------------------------~-----~------~------ll 
3. A systematic follow up of each student is made 
within a t wo year period follmv-i_ng graduation 
to determine the nature of the students 
adjustment to work or study program~--------------+------4-------4--------ll 
4. Information ob:tained through follow up study 
is used as one basis in conjunction with 
39. 
curriculum revision. __ ~--------------------~-----+-----~:-------~-=-~-=~=====·=-===-=-=-==·-===-=~========~--J====~====~====~F====== 
40. 
<======~====~========~-=~~-~===~==============================r=====1=~~ g:====~==========- 1 
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~ l 5. At l east the following items are obtained r I 
thr ough f oll ow up studies: 1 
a . • Work history after graci.uati on. ____ -:-·---+---+----1-~---
b. I ndividua.ls appraisal or her preparation 
for present work.~----~~~~~-:-~--~----~~---+-----4-----~ 
c. A record of the state of t he individuals i 
health ----------------------------------~~--~~ -----4-----~ 
I 
All students are encouraged to make use of the 
counseling service of the school aft er 
graduat ion __________________________________ ~----+il ___ __ ~v-----~ 
A definite- effort is made to assist graduates I 
who report in the follow up study a problem of ·~ j f 
adjustment ____________________________________ ~i _____ Ji _____ ~l----~l 
=-~~==w=~~=====~-·======~~===============~======== 
I 
I 
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My dear 
APPENDIX 
DIRECTIONS GIVEN TO JURORS 
As a very important part of the study of guidance programs in 
schools of nursing, I have developed criteria for the evaluation of certain 
recognized practices. In order to make the criteria more objective and 
reliable I am asking a small group of competent individuals to indicate 
their best judgment of the value of these procedures. Because of your 
recognized interest in guidance in nursing schools I would like to ask you 
if you would be willing to serve as a member of this group? I have estimated 
that it will only take about thiry minutes to evaluate the criteria. The 
results of the comparative ratings '~ be made available ~o you. 
The study de~ives its justification from the present importance 
1 attached to the field of guidance in nursing education. It is officially 
I' approved by Miss Martha Ruth Smith, Professor of Nursing Educ~tion, Boston 
University, and Dr. J. Wendell Yeo of the Guidance Department, Boston 
University, who is acting in an advisory capacity to the investigator. 
I would appreciate your willingness to assist me in this project. 
If you are ~~lling to cooperate in this study will you please return the 
enclosed card to me. 
Very sincerely, 
Rita Kelleher, R.N . ,B.S. 
==="-*=~- =~= 
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A LIST OF THOSE SERVING AS EXPERTS FOR THE 
EVALUATION OF THE GUIDANCE PRACTICES 
1. Marjorie Bartholf, John Sealy College of Nursing, Galveston, Texas 
2. Lucy H. Beal, Nevrton, Massachusetts 
3. Eleanor Page Bowen, Boston University, Boston, Massachusetts 
~. Amy F. Brown, Medical College of Virginia, Richmond, Virginia · 
5. Helen L. Bunge, Frances Payne Bolton School of Nursing, Cleveland,Ohio 
6. Flora Burton, Russell Sage College, Albany, New York 
7. Bertha G. Byrne, Nurse Placement Service, Chicago, Illinois 
8. Lelia I. Given, State Board Nurse Examiners, Madison, Wisconsin 
9. H. Phoebe Gordon, University of Minnesota, Minneapolis, Minnesota 
10. Eleanor A. Hall, John Hopkins Hospital, Baltimore, Maryland 
11. Ruth A. Heintzelman, Medical Division, Civi~ Service Commission, 
Washington, D.C. 
12. Alice E. Ingmire, University of California, San Francisco, California 
13. Mary 0. Jenny, Nursing Education Consultant, United States Public 
Health Service, Washington, D.C. 
14. Beatrice C. Kinney, Supervisor of Nursing Education, NeY.r York State, 
Albany, New York 
15. R. Louise McManus, Teachers College, Columbia University, New York City 
16. Ella F. McNeil, University of Michigan, Ann Arbor, Michigan 
17. Nellie Pekrul, New England Baptist Hospital, Roxbury, Massachusetts 
18. Margaret Randall, Minneapolis, Minnesota 
19. Grace Reid, Rochester University, Rochester , New York 
20. Ida B. Sommer, Teachers College, Columbia University, New York City 
21. Ruth M. Sleeper, Massachusetts General Hospita.l, Boston, Massachusetts 
22. Sister Maurice Sheehy,Catholic University, Washington, D.C. 
23. Grace Vvills Tooker, Orange, Nev·r J ersey 
2L1• Dorothy Wilson, Visiting Nurse Association, New York City 
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li APPENDIX 
II 
INFORMATION FOR RATER 
jl The following pages contain a check list of practices in guidance 
I
I grouped under five headings. These criteria have been set up to suggest 
the minimum essentials of a program of guidance for schools of nursing. 
I The groups are based on the five recognized functions of guidance. 
l. "Learning" the student. 
An adequate student inventory is essential to 
ascertain needs, interests, and abilities of all 
students. 
2. Informing the student. 
The school has the obligation to give to all 
students that information that will aid in t he 
student's adjustment educationally, socially, 
personally, and occupationally. 
3. Counseling service. 
All students should be given that assistance which 
is necessary for their individual adjustment and 
the making of intelligm t plans. 
4. Placement activity. 
The school should assist the student in taking the 
next step educationally or vocationally. 
5. Follow-up activity. 
The school should know what becomes of its graduates, 
what type of adjustment they have made and offer 
them counseling service after graduation. 
The degree of desirability of each practice listed under the five 
sections is the factor sought. No practice, however, should be considered 
either desirable or undesirable merely because it is or is not being 
l
l carried out in the particular school with which the rater is associated. 
I Will you please indicate your best judgment of the value of each I 
I 
item. 
1. If you believe a particular practice to be very desirable 
and essential, place a check in the space provided. 
(Essential) 
2. If you believe a practice to be desirable but not 
imperative, place a check in the space provided. 
(Desirable · ' · 
I 
I 
r i! 
'I 
'I 
I 
I 
I 
Jl 
II 
I 
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3. If you believe a practice to be neither 
desirable nor necessary place a check in the space 
provided. (Not necessary) 
You are invited to add any other criteria you feel deserve an 
evaluation. 
Wi l l you please return the completed check list in the enclosed 
envelope as soon as possible. Your willingness to cooperate in the 
enterprise is greatly appreciated. 
49. 
